Running Head: OSHA REVIEW		1
OSHA REVIEW		2








OSHA Review
Student’s Name
Institution
Date


[bookmark: _GoBack]OSHA Review
Key Steps That Healthcare Employers Can Take Before OSHA Begins an Inspection
In the healthcare industry, OSHA inspection is one of the biggest fears health employers are susceptible to. Like other regulatory inspections, OSHA inspections are vital and must be taken seriously. OSHA inspection is prompted by various factors such as catastrophes or fatalities in the workplace, employee complaints, programmed inspections where workplaces become randomly inspected, and follow-up inspections (Mitchell, 2020). However, healthcare employers can alleviate the fear of OSHA inspection through proper guidelines enabling employees to perform at their peak and curtail the hazards of a potential mention from OSHA. Hence pre-planning for an OSHA is recommendable. It is fundamental for safety managers in healthcare organizations to work closely with key managers and supervisors to guarantee that employees know their responsibilities. Some of the various steps healthcare employers can use are myriad. Firstly, they have to confirm whether the compliance officer is an OSHA inspector by verifying his or her credentials like ID or business card. Also, healthcare employers can establish a procedure to follow when OSHA inspectors show up. The plan will identify a safety manager within the health facility who will escort the inspectors. Also, healthcare employers have to ensure that they have set a meeting space where opening and closing conferences will occur. 
The Workplace Inspection Rights of Healthcare Employers and Employees
The General Duty Clause of the OSHA Act commands employers to offer their employees a safe workplace environment free from various risks, hazards, or catastrophes that may harm them – lead to death or serious injury. The basic employment rights for employees include the right to a safe workplace that is free from dangerous circumstances like potential safety hazards, and the right to be free from reprisal for filing a complaint or a claim against an employer (Lippel, & Cox, 2021). Also, the workplace inspection rights of healthcare employers are vast. One of them is that every healthcare employer has to ensure that they provide a safe work environment to their employees to prevent instances of serious hazards such as death and injury. 
The Stages of OSHA Inspections
OSHA Compliance Safety and Health Officer (CSHO) conduct follow-up and monitoring inspection within workplaces to confirm whether an organization meets the required safety standards that are safe and healthy for workers. Thus a follow-up is done to find out if the violations mentioned in the preceding inspection had been fixed while monitoring inspections are performed to ensure that serious recognized hazards had been alleviated (Lafuente, & Daza, 2020). For this to be successfully achieved, OSHA inspection follows various stages. The first stage involves the presentation of credentials. After the arrival of the OSHA Compliance Safety and Health Officer, he or she presents their credentials. The second stage entails opening a conference whereby the CSHO ascertains if employees are represented and ensure that the representative of employees takes part in every phase of inspection. The third step is the walk-around where the CSHO and the employer or safety manager inspects works areas where potential hazards are within the healthcare organization. The last step is the closing conference where the compliance officer holds a meeting with the healthcare employer along with the worker representative. 
Tips and Best Practices for Managing Each Stage of the Inspection
For the four stages of OSHA inspection to be effectively accomplished, various practices and tips should be involved within them. During the presentation of credentials by the Compliance Safety and Health Officer, a well-informed receptionist should perform the verification of the details. This will help overcome issues such as people with fraudulent activities masquerading as a compliance officer. In the stage of the opening conference, it is crucial for healthcare employers to have a safety manager or worker representative who ensures that employees are educated against hazardous risks. Thus he or she will be knowledgeable of the essential requirements of OSHA and can be resourceful to compliance officers during an inspection. In the stage of walk-around, employees should be at designated stations to be inspected to give their perspectives and opinions. Health organizations can enhance the closing conference by having a conference room reserved for the meeting between the compliance officer, healthcare owner, and the worker representative. 
Post-Inspection Considerations and Strategies
           After the OSHA inspection is over, there are myriad considerations and strategies that healthcare employers have to research. One of the fundamental aspects is to identify what the standards outline regarding the issues cited by the compliance officer. They have to pay keen attention to the explanatory letters as well as other documentation about the standards mentioned. In this way, the healthcare employers will understand the meanings of the standards and ensure that their workplaces have attuned to them. It is important for health employers to consider going through their company records of toolbox talks, disciplinary files as well as training records. They have to document the things they did before the inspection to avert the potential problem from reoccurring (Li, & Singleton, 2019). Furthermore, healthcare employers have to evaluate if they need to include corporate legal counsel or not. When an instance of death or serious injury is evident, it is vital to go for the services of corporate legal counsel. 
The Relationship Between Adhering to Regulations and Conducting an Ethical Workplace
In every workplace, there are different regulations that have to be followed to ensure a safe and healthy environment for workers. The relationship between adhering to regulations and conducting an ethical workplace is that they seek to safeguard the rights of employees. For instance, companies that meet the requirements outlined by OSHA engender a safe workplace environment free from serious recognized hazards that can lead to death or severe injuries. 
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